
 

 

 

WHEN RESEARCHERS COME CALLING:  

 

A GUIDE FOR ORGANISATIONS THAT WORK 
WITH WOMEN 

The information is this booklet can 
help you think about your role in 
research.  
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Many community organizations have had positive experiences collaborating with 
researchers. Other organizations have not had positive experiences, or have 
concerns about how partnering with researchers might impact the women they 
serve. This guide is intended to help women-serving organizations make their 
own informed decisions about whether, and how, they might want to work with 
researchers in ways that are mutually beneficial. 

 

The team that put together this booklet recognise that women who use 
substances, particularly those living in the Downtown Eastside of Vancouver are 
often heavily researched populations and are frequently asked to take part in a 
×ÉÄÅ ÖÁÒÉÅÔÙ ÏÆ ÓÔÕÄÉÅÓȢ 7Å ×ÅÒÅ ÉÎÔÅÒÅÓÔÅÄ ÉÎ ×ÏÍÅÎȭÓ ÅØÐÅÒÉÅÎÃÅÓ as research 
participants, specifically health research studies, as we have found that there can 
be a lot of assumptions made by researchers, service providers, and Research 
Ethics Boards about the needs, values, or concerns of women who use drugs or 
who have addictions.  It can also be the case that these assumptions can result in 
women being inappropriately excluded from (or included in) research.   

 

We also found that the ideas, perspectives, and opinions of women who use (or 
ÈÁÖÅ ÕÓÅÄɊ ÓÕÂÓÔÁÎÃÅÓ ÁÒÅÎȭÔ ÏÆÔÅÎ ÉÎÃÌÕÄÅÄ ÉÎ ÄÉÓÃÕÓÓÉÏÎÓ ÁÂÏÕÔ ×ÈÁÔ ÅÔÈÉÃÁÌ 
and respectful research practice looks like. Ironically, to do this, we had to 
conduct our own study to ask women about their experiences with research. To 
do this, we held a series of focus groups with women from Vancouver who 
identified as using, of having used, substances.  Focus groups were held with 
young women, women in treatment, women belonging to drug user 
organizations, women who do sex work, and women with both mental health 
and substance use issues. We asked women to tell us about: 

¶ what they define as ethical research practice;  

¶ what their experiences have been as research participants; 

¶ why they chose to participate or not participate in research; and 

¶ their perspectives about the risks and benefits of participating in research. 

 

The information in this booklet comes directly what we learned in the focus 
groups, and the experiences and recommendations that women were so kind to 
share with us. We hope that their combined knowledge and expertise can be of 
help to your organisation when you are approached to be part of research in the 
future.  
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I think sometimes people get the 
ᴞᴙᴤᴫᴝ ᴡᴜᴝᴙ ᴬᴠᴙᴬ ᴡᴞ ᴱᴧᴭMᴪᴝ ᴡᴦ ᴙᴜᴜᴡᴛᴬᴡᴧᴦᴫ 
then they can do whatever they want 
ᴯᴡᴬᴠ ᴱᴧᴭ+ ᴬᴠᴙᴬ ᴱᴧᴭMᴪᴝ ᴫᴧᴥᴝᴬᴠᴡᴦᴟ ᴬᴧ 
be observed. Especially depending 
ᴧᴦ ᴠᴧᴯ ᴞᴙᴪ ᴜᴧᴯᴦ ᴬᴠᴝ ᴤᴙᴜᴜᴝᴪ ᴱᴧᴭMᴮᴝ 
gone, the further down the ladder, 
the more observable you are, the 

more a side show you are 
 

 

We understand that as an organisation working for women who use, or have 
used, substances you most likely have many other things to do than think 
about research and research ethics. Some of the reasons ×ÈÙ ÉÔȭÓ ÉÍÐÏÒÔÁÎÔ 
for your organization, and the women you work for, to understand more 
about the research process include: 

 

¶ When you allow researchers to recruit participants through your 
ÏÒÇÁÎÉÓÁÔÉÏÎȟ ÅÖÅÎ ÉÆ ÔÈÁÔȭÓ ÊÕÓÔ Á ÐÏÓÔÅÒ ÏÎ Á notice board, then the 
experience women have could reflect badly on your organization.  

 
¶ A badly done study can be a truly horrible - even traumatizing- experience 

for the women you serve.  If women feel your organization endorsed the 
study, may affect their trust  in your organization.  

 

¶ Researchers are sometimes unrealistic when telling potential participants 
about what they hope their research will 
achieve. )ÔȭÓ ÖÅÒÙ ÄÅÍÏÒÁÌÉÓÉÎÇ for 
people who take part in research 
to keep repeating the same 
concerns and never see the 
changes that they were 
promised might come from the 
study. With more information, 
organizations can help ensure 
that the women you serve have a 
good sense of what they can- and 
should- expect from research and from 
researchers, and insist that something tangible is given, or 
communicated, back to the women who took part in the study and the 
organizations that partnered with it.   

 

¶ When there is a better understanding of research, and what it can achieve, 
then it is far more likely that organisations like yours can develop equal 
partnerships with research teams and create studies that are relevant and 
beneficial to the people you serve.  

 

This booklet includes quick reference boxes with questions you can ask any 
research team and a checklist to help you evaluate whether or not your 
organization is comfortable partnering with any study you may approached 
about. 
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I am being consulted so I should 
be paid like others. I am an expert 

in my life, even though I am 
economically challenged, both us 

and the interviewer should be paid. 
No-one asks what they 

(researchers) do with their money 
and I know lot of square people 

that cash their cheques and go and 
buy drugs. 

 

 

Issues connected to being paid to take part in research were one of the most 
frequently raised topics among the women we talked to. Payment to 
participate in research is sometimes referred to as an honorari um  or a 
stipend . 

 

Paying for participation is also one of the most controversial topics for 
researchers themselves. It is sometimes argued that offering cash or 
honoraria to women who use substances, and who are often struggling for 
money on a day to day basis, is coercive - that offering money compromises a 
ÐÅÒÓÏÎȭÓ ability to make a fully informed and voluntary choice about taking 
part in a study, and might make someone less likely to weigh any risks the 
study may carry for them.  

 

Money and honoraria is one of the main reasons- but not the only reason- 
women who use substances choose to participate in research. This is also true 
of most research participants in general. Offering payment for participation 
can be made much less coercive if researchers hand out payment before the 
study begins, and if they stress that women can leave (or stop participating) at 
absolutely any time, without an explanation. That way, women might be less 
ÌÉËÅÌÙ ÔÏ ÃÏÎÔÉÎÕÅ ÐÁÒÔÉÃÉÐÁÔÉÎÇ ×ÈÅÎ ÔÈÅÙ ÄÏÎȭÔ ×ÁÎÔ ÔÏ ÂÅÃÁÕÓÅ ÔÈÅÙ ÁÒÅ 
waiting for their honorarium.  

 

While it is less coercive to offer money upfront each research project will have 
different rules about when people receive their 

honorarium or stipend. Some will  offer it 
before the study starts, while others offer 

it in increments (especially if women 
need to meet with a researcher more 
than once), and some offer it after the 
participant has finished the study. 
Before agreeing to take part, women 

should be very clear about if, when, and 
how they will be compensated. 

 

The women in our focus groups were very clear that 
payment for research participation is an ethical practise that acknowledges 

the time, effort and expertise women contribute. Not paying was considered 
to be an unethical practise that dismisses and disrespects women, particularly 
those who are marginalized. 
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Yeah, like, you give 
out a Future Shop gift 

card when the 
personMs fridge is 

ᴝᴥᴨᴬᴱ---ᴆMᴤᴤ ᴞᴡᴤᴤ ᴡᴬ ᴯᴡᴬᴠ ᴙ 
DVD. 

 

Cash payments were preferred by the women we spoke to, as it provides the 
most flexibility . The argument that payment will be spent on drugs was 
countered in many ways. Firstly, women stated that it is very judgemental and 
offensive to assume that their honorarium would be spent on drugs. Here, 
they noted that no other groups are asked how they spend their honoraria, or 
ÈÁÖÅ ÔÈÅÉÒ ÈÏÎÏÒÁÒÉÁ ×ÉÔÈÈÅÌÄ ÏÎ ÔÈÅ ÂÁÓÉÓ ÔÈÁÔ ÔÈÅÙ ÍÉÇÈÔ ÍÁËÅ Á ȰÂÁÄȱ 
decision about what to do with the money.  Secondly, women told us that if 
they need money to buy drugs, then there are more effective ways of getting it 
than taking part in research studies. This is because research studies often 
entail a large time commitment, as well as some inconvenienceȢ  Ȭ$ÅÓÐÅÒÁÔÅȭ 
women are unlikely to sit through an hour and a half of focus group for $20.  

 

 

If cash isnȭÔ ÏÆÆÅÒÅÄ for research participation, 
then women told us that honoraria should still 
be appropriate and meaningful. This is 
something a community organisation could be 
consulted on.  

 

 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

QUICK QUESTIONS TO ASK RESEARCHERS 

 

ü How, and at what point in the study,  will 
women be compensated for taking part in 
the study? 

 

ü What other  supports can you provide for 
women  who participate in the study ? (e.g. 
bus tickets, childcare, refreshments ) 

 

ü How will you ensure that women know they 
can leave or withdraw from the study, even 
aftÅÒ ÔÈÅÙȭÖÅ ÒÅÃÅÉÖÅÄ Á ÐÁÙÍÅÎÔȾ 
honorarium ? 
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ᴆ ᴞᴝᴤᴬ+ ᴙᴞᴬᴝᴪ ᴡᴬ+ ᴮᴝᴪᴱ ᴜᴝᴟᴪᴙᴜᴝᴜ- ᴆᴬMᴫ 
funny to see how far people, when 
ᴬᴠᴝᴱMᴪᴝ ᴯᴧᴪᴣᴡᴦᴟ ᴬᴪᴙᴜᴝ+ ᴠᴧᴯ ᴞᴙᴪ ᴬᴠᴝᴱ 
can get, how much they can get 
out of us. For, like, twenty bucks 
they want to ask us our whole life 
story, whatever they think they can 

get. They make us feel like we 
have to answer the question. They 
pressure us, or they make you feel 
ᴤᴡᴣᴝ ᴡᴬMᴫ ᴦᴧᴬ ᴙ ᴟᴧᴧᴜ ᴝᴦᴧᴭᴟᴠ ᴙᴦᴫᴯᴝᴪ+ 

ᴧᴪ ᴬᴠᴙᴬ ᴱᴧᴭMᴪᴝ ᴫᴬᴭᴨᴡᴜ 

 

 

 

 

 

 

 

 

 

 

 

The women we talked to told us that an encounter with judgemental or 
insensitive researchers can be very distressing. Women have left research 
studies feeling they are being judged unfairly as Ȱaddictsȱ, as mothers or as 
people living in poverty. These encounters can erode respect and trust built 
up with other researchers, but they can also reflect poorly on the organisation 
that might have set up, or helped in recruitment for, the study.  

 

As a community organisation, you could have a role in reducing these negative 
encounters by ensuring that research teams who approach you, in any 
capacity, have an appropriate awareness of the needs, concerns, and 
circumstances of women you may be introducing them to. You have the right 
to ask for evidence of any previous experience the researchers have in this 
field.  Reviewing things the researcher has published before might give you an 
idea of whether their approach is consistent with your organisationȭs 
philosophy or values.  

 

Not surprisingly, women we spoke to stated 
that they feel uncomfortable when 
questions or topics become too intrusive 
and personal. Questions that often 
caused concern were those about 
money, the specific details of their 
drug use, and about their family. 
Researchers should be able to clearly 
justify the need for every question they 
ask. It helps to warn potential 
participants if sensitive questions will be 
asked. This way, they can choose not to take 
part if they suspect it will be too stressful or 
upsetting.  Women should also be very aware that they can 
choose not to answer any question asked by a researcher, and that 

 
- What do researchers owe the       
people they ask questions to? 
- Total and utter respect 
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The lady who 
interviewed me before, 

she had not used. I left, 
and I felt insecure and I 

shut down and never 
talked, at all. 

 

they can walk away at any time, ÅÖÅÎ ÉÆ ÔÈÅÙȭÖÅ already received an 
honorarium. Your organisation can help by asking to see all the materials the 
research team will be using, and highlighting anything you suspect might be 
distressing.  
 

In most cases, it seems women feel more comfortable 
if their interviewer, or the facilitator of the focus 

group, is someone they already know and trust.  
It may be possible for someone within your 
organisation to ask the questions; this is 

something you could ask about. When the 
research team prefer to ÈÁÖÅ Á Ȭneutralȭ person to 

facilitate, then that person should still have 
experience and understanding of thÅ ÉÓÓÕÅÓ ÔÈÅÙȭÌÌ ÂÅ ÄÉÓÃÕÓÓÉÎÇȢ  

 

As women have the right to withdraw at any time, your organisation also has 
the right to withdraw your support if you feel the relationship you have with 
the research team is not one of mutual trust, respect and sensitivity.  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

QUICK QUESTIONS TO ASK RESEARCHERS 
 

ü What experience do you have working with 
women who use substances? 
 

ü How will your team demonstrate sensitivity 
and non-judgemental attitudes to women who 
are already marginalised?  
 

ü #ÁÎ ×Å ÓÅÅ ÁÌÌ ÔÈÅ ÍÁÔÅÒÉÁÌÓ ÙÏÕȭÌÌ ÂÅ ÕÓÉÎÇ for 
this research ? (e.g. surveys, scales, interview 
questions, etc.) 
 

ü Can you explain, if asked, why each question 
you are asking women is necessary? 
 

ü What support can you provide if participation 
is triggering or re -traumatising?  

 
ü Who can we talk to if we have a complaint 

about the way you conduct the study?  
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...get ongoing consent. 
Ask if the person is 

okay and ask again a 
few questions later, but 
ᴜᴧᴦMᴬ ᴚᴝ ᴙᴦᴦᴧᴱᴡᴦᴟ!  

 
 

...she actually had tears 
come down her face, 
ᴙᴦᴜ ᴆ ᴢᴭᴫᴬ ᴯᴝᴦᴬ ᴿᴱᴧᴭ 
ᴜᴧᴦMᴬ ᴠᴙᴮᴝ ᴬᴧ ᴙᴦᴫᴯᴝᴪ 
ᴬᴠᴝᴫᴝ ᴱᴧᴭ ᴣᴦᴧᴯᵀ- ᴆ 
guess she felt obligated 
 

 

Informed consent means that the women participating in a study should be 
provided with all the information they need about the benefits and risks of 
participating (and not participating) in order to make an informed choice on 
whether or not to take part. This means that potential research participants 
should understand: 

¶ why the research is being done; 

¶ what they will be asked to do; 

¶ how their information will be obtained; 

¶ how their information will be protected; and 

¶ how they can withdraw their consent, or complain, at a later date.  

 

In practice, this often means signing a consent form at the beginning of the 
study. Everything potential participants need to know about the study should 
be contained in the consent form. Reviewing consent forms can be a boring 
ÁÎÄ ÌÁÂÏÒÉÏÕÓ ÐÒÏÃÅÓÓȟ ÂÕÔ ÉÔ ÉÓ ÔÈÅ ÒÅÓÅÁÒÃÈÅÒȭÓ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙ ÔÏ ÅÎÓÕÒÅ ×ÁÙÓ 
are found to engage women at this time. Community organisations, as well as 
researchers, should emphasise that the experiences women choose to share in 
research are valuable, and what happens to this knowledge is important.  

 

The women we talked to in the focus groups had a number of suggestions for 
enhancing the practise of obtaining informed consent, 

which good researchers should already be 
follow ing. Women spoke about making informed 
consent an ongoing process , rather than a 
one-time requirement at the beginning of the 

research encounter. For example, researchers 
may want to ask for consent again if sensitive 

questions arise, or if they want to take photos. Women 
should be very aware when choosing to answer that most researchers 

ÁÒÅ ÎÏÔ ÔÒÁÉÎÅÄ ÃÏÕÎÓÅÌÌÏÒÓ ÁÎÄ ÎÅÉÔÈÅÒ ×ÉÌÌ ÔÈÅÙ ÂÅ ÁÂÌÅ ÔÏ ÃÈÁÎÇÅ Á ×ÏÍÁÎȭÓ 
housing, medical care, benefits etc.  

 

Women said that researchers should very explicitly 
present the option  to withdraw th eir consent , 
and that this should be done a number of times 
throughout the research process. Women have 
the right to withdraw their consent at any time, 
regardless of compensation, including after the 
encounter. Sometimes a research study has a time limit 
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[What do researchers owe women 
who take part in their studies?]...To 

not give us a bullshit story about 
ᴯᴠᴙᴬ ᴬᴠᴝᴱMᴪᴝ ᴟᴧᴡᴦᴟ ᴬᴧ ᴜᴧ ᴯᴡᴬᴠ ᴬᴠᴝ 
ᴪᴝᴫᴝᴙᴪᴛᴠ ᴥᴙᴬᴝᴪᴡᴙᴤ+ Mᴛᴙᴭᴫᴝ ᴙ ᴤᴧᴬ ᴧᴞ 

tᴡᴥᴝᴫ ᴬᴠᴝᴱMᴤᴤ ᴠᴙᴮᴝ ᴬᴠᴡᴫ ᴪᴝᴫᴝᴙᴪᴛᴠ ᴙᴦᴜ 
surveys that they want us to be 

involved in, but yet when the 
ᴧᴭᴬᴛᴧᴥᴝ ᴛᴧᴥᴝᴫ ᴧᴭᴬ+ ᴡᴬMᴫ ᴟᴧᴬ ᴞᴭᴛᴣ ᴙᴤᴤ 
to do with helping us and basically, 
a lot of the time, it actually hurts us 
 

after which participant can no longer withdraw their consent. If this is the 
case, participants should be told about this in advance, and reasons for this 
limit should be given.   
 

The focus group conversations also 
connected informed consent to include 

how information is used by the 
researchers. Women spoke of how 
their consent was given on the 
understanding that the information 
would not be used to further harm 
or marginalise women who use 
ÓÕÂÓÔÁÎÃÅÓȢ )ÔȭÓ ÎÏÔ ÁÌ×ÁÙÓ ÔÈÅ ÃÁÓÅ 

that researchers feel obliged to consult 
any community organisations involved in 

the study before disseminating their results. 
If this is something you feel strongly about, it is 

important to discuss it with the research team when you are first 
approached, and make this a condition of your partnership.  

 

Women in the focus groups, and researchers themselves, are divided about 
whether informed consent can be given when someone is high or 
withdrawing from drugs.  Some women we spoke to felt that the better a 
researcher knows a community and is familiar with people who use drugs, the 
more likely they are to be able to accurately assess the wellness and comfort 
of a participant during the research encounter. One suggestion for making 
sure that women in this situation are able to make a good decision about 
taking part in research is for them to have someone who knows them, and 
their drug use cycle, present to help them decide whether or not this is a good 
time for them to be making a choice about taking part in research.  

QUICK QUESTIONS TO ASK RESEARCHERS 
 

ü What are your consent procedures?  
ü How will you ensure that wom en remain comfortable with their 

consent at all times?  
ü How, and when, will you make clear that participants can withdraw 

their consent?  
ü Will you consult, or obtain consent, from us and the community 

before disseminating findings? How will you seek this con sent? 
ü How will you ensure women understand the limitations of the 

researchers and the study?  
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Especially some research programs, 
ᴬᴠᴝᴪᴝMᴫ ᴙ ᴥᴡᴰ ᴧᴞ ᴨᴝᴧᴨᴤᴝ- ᴉᴡᴣᴝ ᴬᴠᴝᴪᴝMᴫ ᴪᴡᴛᴠ 
people and itMᴫ ᴤᴡᴣᴝ ᴨᴧᴧᴪ ᴱᴧᴭ----ᴙᴦᴜ ᴱᴧᴭ 
ᴜᴧ ᴞᴝᴝᴤ ᴝᴰᴨᴤᴧᴡᴬᴝᴜ ᴡᴞ ᴱᴧᴭMᴪᴝ ᴙ ᴤᴡᴬᴬᴤᴝ 

different, people are judging you. No 
matter what people say at the beginning 
ᴧᴞ ᴬᴠᴝ ᴥᴝᴝᴬᴡᴦᴟ ᴤᴡᴣᴝ ᴿᴝᴮᴝᴪᴱᴬᴠᴡᴦᴟ ᴠᴝᴪᴝ ᴡᴫ 
ᴟᴧᴡᴦᴟ ᴬᴧ ᴚᴝ ᴛᴧᴦᴞᴡᴜᴝᴦᴬᴡᴙᴤᵀ ᴚᴭᴬ ᴱᴧᴭ ᴜᴧᴦMᴬ 

know A ᴠᴙᴬ- ᴉᴡᴣᴝ ᴬᴠᴙᴬ ᴨᴝᴪᴫᴧᴦ ᴯᴧᴦMᴬ ᴬᴙᴣᴝ it 
seriously and will walk out of the room 
and will go and exploit your shit on the 

street 

 

 

Confidentiality is always a concern, and was one of the main issues discussed 
by the women we spoke to. Women were concerned about information being 
given to the media, their families, or future employers as well as a lack of 
confidentiality among researchers and services providers.  

 

All researchers should see confidentiality as a fundamental right of 
participants, and the duty to maintain confidentiality as a professional 
obligation.  In all but a few circumstances, researchers face serious 
professional consequences if they breach confidentiality .  Information that 
could identify an individual participant can only be accessed by the research 
team, and researchers are required to follow rules set by research ethics 
boards that make sure all information is kept in a secure place. Most data also 
needs to be destroyed after a set amount of time (usually 5-10 years).  

 

There is one exception to total confidentiality: if information comes to a 
researcher that suggests a child is in danger, or if someone makes threats 
toward another the safety of another person, researchers (like all adults) have 
a duty to report that information to the appropriate authorities. These limits 
to confidentiality  should always be made very clear to research participants as 
part of the consent process.  

 

Women also talked about confidentiality 
concerns they had when they were in 
ÆÏÃÕÓ ÇÒÏÕÐÓ ×ÉÔÈ ÐÅÏÐÌÅ ÔÈÅÙ ÄÉÄÎȭÔ 

know, particularly when the 
discussion included personal and 
sensitive issues such as substance 
use or children. Researchers, 
unfortunately, cannot guarantee 
that confidentiality wi ll be 

maintained by other participants in 
focus groups, so again it is the 

researchers responsibility to ensure that 
×ÏÍÅÎ ËÎÏ× ÔÈÅÙ ÄÏÎȭÔ ÈÁÖÅ ÔÏ ÁÎÓ×ÅÒ 

ÁÎÙÔÈÉÎÇ ÔÈÅÙ ÄÏÎȭÔ ÆÅÅÌ ÃÏÍÆÏÒÔÁÂÌÅ ÓÈÁÒÉÎÇ ×ÉÔÈ 
others. Participants can always choose how much they want to say in 

any research study.  
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I was asking her [the 
ᴪᴝᴫᴝᴙᴪᴛᴠᴝᴪB ᴙᴦᴜ ᴫᴠᴝ ᴯᴙᴫᴦMᴬ 

answering me on half of 
them...like certain questions that 
were actually quite important she 

was manoeuvring around, and 
ᴫᴧ+ ᴫᴠᴝ ᴯᴙᴫᴦMᴬ ᴟᴡᴮᴡᴦᴟ ᴥᴝ ᴬᴠᴝ 

answers that I wanted to, 
answering what I wanted to be 

answered  
 

Ȭ#ÏÍÍÕÎÉÔÙ ÃÏÎÆÉÄÅÎÔÉÁÌÉÔÙȭ ×ÁÓ ÁÌÓÏ ÄÉÓÃÕÓÓÅÄ ÂÙ ÔÈÅ ×ÏÍÅÎ ×Å ÓÐÏËÅ ÔÏȢ 
Women worried that given the homogenization of 
severely stigmatized groups of women (e.g. 
sex workers in 6ÁÎÃÏÕÖÅÒȭÓ $Ï×ÎÔÏ×Î 
Eastside who use drugs) that 
information shared by one woman 
could have consequences for a whole 
community. As a community 
organisation this is something you can 
mitigate by knowing more about the 
research team and the aims of their study 
as well as developing relationships only with 
researchers you feel comfortable with.  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

QUICK QUESTIONS TO ASK RESEARCHERS 

 

ü (Ï× ×ÉÌÌ ÙÏÕ ÐÒÏÔÅÃÔ ×ÏÍÅÎȭÓ 
confidentiality?  

 

ü Who will be handling the information 
provided by individuals?  

 

ü How wi ll you ensure women know about 
their rights with regards to confidentiality?  

 

ü What are the potential consequences for 
women participating in your study? How 
will you mitigate those consequences?  
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. 
People participating in research 
projects who have health issues 
or who are criminalized always 
absorb an undue proportion of 

risk and receive the least 
benefit 

They research 
violence and talk 

about stuff but they 
ᴜᴧᴦMᴬ ᴟᴡᴮᴝ ᴭᴫ ᴠᴧᴭᴫᴡᴦᴟ 
or real help for drugs. 

 
 

The women we spoke to had lots of reasons for taking part in research. A 
central reason for their decisions about participating in research was that 
they thought it might be able to help other people dealing with the same 
issues, that it would make things better for their community, and make a 
difference to other, and future, communities.  

 

There is often, unfortunately, a large gap between a participantȭs expectation 
of the research and the reality of implementing a 
ÓÔÕÄÙȭÓ ÆÉÎÄÉÎÇÓȢ  4ÈÅ ÒÅÓÅÁÒÃÈÅÒÓ ×ÈÏ ÃÏÎÄÕÃÔ 
studies are usually very separate from the 
people who can make change happen.  
Researchers are often confined to simply 
tr ying to get the people who matter to 
listen to their results. This is something 
both individual women and community 
organisations should be aware of when 
agreeing to participate in a study. Conversely, 
change, and particularly policy change in health and social 
care often relies on research studies to suggest and monitor new 
approaches. Research can make the difference women hope it does when they 
agree to participate. 

 

When change that people hoped would come from research is not happening 
ÁÎÄ ×ÏÍÅÎȭÓ ÓÉÔuations are not improving, then it is 

understandable that some women, and community 
organisations, become sceptical and suspicious of 
researchers, as well as exhausted from repeating 
the same concerns over and over again. 
2ÅÓÅÁÒÃÈÅÒÓ ÃÁÎ ÏÆÔÅÎ ÓÅÅÍ ÔÏ ȬÄÉÓÁÐÐÅÁÒȭ ÁÆÔÅÒ 

completing their data collection, and analysis can seem 
to take an inordinately long time. To keep women and other community 

partners more engaged, you can ask to be given regular updates on the 
progress of the study and to be given interim results.  
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Do the action on the 
research. If it 

recommends to do 
something for drug 

addicts then do it!!!!! 
 

 

As a community organisation working with women who use substances, you 
can make researchers as accountable as they can be for any action suggested 
by their studies. When approached to participate you can discuss the 

ÒÅÓÏÕÒÃÅÓ ÔÈÅÙȭÖÅ ÁÌÌÏÃated to disseminate their 
findings, you can make sure that this 

dissemination is the most appropriate for your 
community, and ask how they will help 
advocate on behalf of your community. Often, 

change comes as a result of combined pressure 
from researchers, community organizations, front-

line workers, and the people they serve. Partnering with 
researchers and people who participate in the research to advocate for 

change can be one way to bring the research findings into action.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

QUICK QUESTIONS TO ASK RESEARCHERS 

 

ü What will change o r improve as a result 
of this research?  

 

ü What are the risks and benefits for 
women and communities participating 
in this research?  

 

ü How will you use the resources you 
have to advocate for improving 
×ÏÍÅÎȭÓ ÓÉÔÕÁÔÉÏÎ ÂÁÓÅÄ ÏÎ the results 
to your study ? 
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It was good because actually 
women got asked the questions 

and were treated respectfully and 
were asked questions that meant 

something to them, and was 
from them. And the research is 

actually, as best we can, is 
being used to help them. So I 
ᴬᴠᴡᴦᴣ ᴬᴠᴙᴬMᴫ ᴬᴠᴝ ᴚᴝᴫᴬ ᴬᴠing that 

could possibly happen in 
something like that. 

 

The women we talked to were very clear that they felt more comfortable, and 
safer, participating in research if the facilitator  was someone who had lived 
experience of the issues being studied. They also suggested that women with 
lived experience of substance use may be more likely to establish a rapport 
with participants and have a greater understanding of the complexities and 
nuances of the issue being studied. Descriptions of positive research 
experiences given by the women included instances where women who use 
drugs were involved in the research process and/or designing parts of the 
study.  All of which point to the benefits of community organisations and 
women who use substances being an active partner in research studies.  

 

These types of partnership-based research studies, where individuals and 
community groups most affected by the issues being studied take a lead role 
in designing and carrying out the study, are often called participatory action 
research projects.  It is felt by many that these projects can produce more 
relevant and beneficial research to improve the situations of women who use 
substances.  

 

Getting actively involved in research studies gives a 
chance to women who use substances, and 
community organisations who work with 
them, to minimise some of the difficulties 
discussed in this booklet. This s not always 
easy, but it does give an opportunity for 
the unique knowledge and experiences of 
women who use substances to be 
recognized and utilized, and women to be 
fairly paid for their expertise. Having 
women who use drugs, and organizations who 
support them, involved in designing and carrying 
out their own research can improve the research 
process in many ways, including producing a more equal balance 
between the needs of the researcher and those of the researched.  
 
 
 
 
 
 
 

QUICK QUESTIONS TO ASK RESEARCHERS 
 

ü How are women who use substances involved in this research process?  

 

ü Could women who use substances be more actively involved in this study?  

 

ü How can you help us r esearch the issues we know to be important and 
relevant to women who use substances?  
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Taking a little time to think about the points on this checklist might help 
you as a community organisation to be more confident that the women you 
work with have respectful and beneficial research encounters. Always 
remember that you can refuse to participate in any research project.  

 
 

Can you see any benefit to women who use substances in 
the proposed research? 

 
Are women being paid fairly and ethically for the study? 

 
Do you feel the research team are capable of being 
sensitive and non-judgemental at all times with the women 
they hope will take part in their research? 

 
Is the consent process an ongoing one and does it make 
clear the option of withdrawing consent at any time? 

 
²ƛƭƭ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ ǿƻƳŜƴΩǎ ŎƻƴŦƛŘŜƴtiality be protected? 

 
Will you be consulted before the findings are publicly 
disseminated? 

 
What plans and resources do the researchers have to help 
put findings into action? 

 
Are there any opportunities for women who use substances 
to be a more active partner in this research project? 
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¶ For information about research from the University of British Columbia - 

 
Research Subject Information Line 604- 822-8598 

 
 
 
¶ For information about research from the University of Victoria -  

 
Tel: 250-721-7968 
 

  e-mail: nforcada@uvic.ca 
  
¶ For information about research from Simon Fraser University -  

 
Tel: 778-782-3477 
 
Website: http://www.sfu.ca/vpresearch/ethics/  where the 
ÃÕÒÒÅÎÔ ÒÅÓÅÁÒÃÈ ÏÆÆÉÃÅÒȭÓ Å-ÍÁÉÌ ÉÓ ÉÎ ÔÈÅ ȰÃÏÎÔÁÃÔ ÕÓȱ ÓÅÃÔÉÏÎȢ  
 

 
¶ For more information about the project that put this leaflet together -  

 
Dr Amy Salmon 
7ÏÍÅÎȭÓ (ÅÁÌÔÈ 2ÅÓÅÁÒÃÈ )ÎÓÔÉÔÕÔÅ 
B325B ɀ 4500 Oak Street, Box 42 
Vancouver, BC V6H 3N1 
Tel: 604-875-2424 ext. 4880 
e-mail:  asalmon@cw.bc.ca 

 
 
¶ The PACE Society also have a document for community groups that might 

participate in research, it covers similar issues in more detail that are 
specific to the concerns of sex workers. This can be accessed at their 
website www.pace-society.ca under their Resources and 
Links/Publications section.  
 
 

¶ National guidelines for research ethics that are to be followed by all 
researchers at Canadian universities can be found in the Tri Council 
Policy Statement: Ethical Conduct for Research Involving Humans, at 
their website www.pre.ethics.gs.ca/english/policystatement 

 

mailto:nforcada@uvic.ca
http://www.sfu.ca/vpresearch/ethics/
http://www.pace-society.ca/

